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Purpose

e The purpose of this code is to provide a framework of reference for core team members
(which include founder of the TTS and executive team members) of the ThaaiTamizh
Sangam (TTS).

¢ It outlines general principles of behavior which the TTS expects of its Core team
members.

o By adhering to these guidelines core team members can maintain and strengthen the
openness and accountability necessary for trust and confidence to set an example for a
cohesive forward-thinking community.

Scope of the code of conduct
This code applies to core team members in all aspects of their tenure as core team members of
the TTS.

Its provisions complement the obligations on core team members of the TTS to abide by the
rules of conduct, as well as resolutions of the TTS core team decisions.

Guidance on all matters covered by this code of conduct and situations which may arise from its
application may be sought from the Founder and Chair Person of the TTS.

General principles of code of conduct
While performing their voluntary work as core team member of the TTS, core members
shall:
1. carry out their voluntary tasks responsibly with integrity and honesty;

2. take decisions solely in the TTS community interest, without being bound by any conflict
of interest;

3. not act in such a way as to bring the TTS into disrepute or tarnish the Tamil community
respect across wider society where we live;

4. not use their TTS position for their, or anyone else’s, private gain;
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not to debate or post any of TTS related matter on to public forums or social media such
as WhatsApp groups, Instagram, Twitter and Facebook;

not modify TTS official documents including certificates/letters without prior approval by
the TTS executive team;

declare any relevant interests relating to their TTS functions and take steps to resolve
any conflicts arising in a way that protects the TTS interest;

promote and support these principles by leadership and example;

These principles will be taken into consideration when any complaint is received of
breaches of this code of conduct.

Members shall respect the values of the TTS and the general principles of behavior of
the TTS core team and not take any action which would cause damage to the reputation
and integrity of the TTS or its members.

Members shall use information with discretion, and in particular shall not make personal
use of information acquired confidentially in the course of their position in TTS.

Members shall ensure that their use of expense claims during TTS events claimed
through appropriate receipts from Treasurer or joint treasurer of the TTS.

Implementation of this code is the responsibility of the executive team of the TTS, in
accordance with the powers and responsibilities granted by the TTS constitution
guidelines.




Measures in the event of non-compliance with the code of conduct

1.

If a core team member is believed to have acted in breach of the code of conduct, the
Founder and Executive team of the TTS may seek clarification and further information
from the core team member.

If the Founder and Executive team of the TTS finds that there has been a violation of the
code of conduct, owing to negligence or ignorance for example, it will inform the core
team member concerned and ask him or her to take the necessary steps to avoid in
future.

If the Founder and Executive team finds that there has been a serious, repetitive breach
of the code of conduct, team will address the issue at the core team and take
appropriate action with voting majority at the core team meeting which can lead up to
temporary removal of core team membership and responsibilities and eventual ban from
taking core team membership or executive membership.
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